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FIRE CHIEF’S 
MESSAGE

The year of 2021 was a challenge for everyone in our community.  The ongo-
ing pandemic, cancellation of routine social events, lives altered or lost, all 
leave lasting impacts.  Despite this; the Dixon Fire Department rose to the 
challenge of continuing our customer service based professional emergency 
response. 

One of the many bright moments of 
2021 was the celebration of the Dixon 
Fire Department’s 150 year anniversary.  
We were forced to modify our original 
plans of a standalone community cel-
ebration to a static display during the 
Fire Prevention Week event at the Fire-
house.  

The event was well attended and it was 
inspiring to see the families sharing 
time with our members, watching heli-
copters and climbing on fire engines.  

Despite not being our original plan, the event was a success and all who were 
a part of it felt a bit of normalcy return to our lives.  

I am honored and proud to serve with the men and women of Dixon Fire.  We 
remain committed to high standards set by the past members.  We embrace 
our history and our tradition as we continue to improve ourselves, our service 
and our connection with the Dixon Community.  

I would like to thank the City Council, the Dixon Fire Protection District Board 
of Directors, City Manager Jim Lindley and all of the members of the Dixon 
Fire Department for the opportunity to work with you and be a part of this 
amazing team.

Respectfully Submitted,

Todd McNeal, Fire Chief
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DIXON FIRE’S
2021 ACCOMPLISHMENTS

In 2021 the Dixon Fire Department continued our 
forward progress driven by the desire to best serve 
our community.  We work as a team to constantly 
improve our skills, our response capabilities and our 
support of the protection of our region and the State 
of California.

The following is a summary of the 
significant accomplishments of 2021:

-  Reorganization of department approved to include SHIFT Battalion Chiefs

-  Placed order for replacement fire engine

-  Awarded a FEMA grant for improved exhaust removal inside apparatus bay

-  Supported the statewide response to the numerous wildland incidents

-  Supported the statewide COVID 19 surge response

-  Awarded cal water grant for water rescue raft

-  Delivered multiple high caliber cooperative training courses

-  Celebrated the 150th anniversary with our community at firehouse

-  Implemented advanced pre planning program for community risk reduction

-  implemented the community connect program for residents to provide info to DFD

-  Began augmentation and expansion of on site training facilities

-  Grant awarded SCBAs placed in service

-  Updated the department’s succession plan
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DIXON FIRE 
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The Dixon Fire Depart-The Dixon Fire Depart-
ment, through a con-ment, through a con-
stant state of readiness, stant state of readiness, 

will provide a quality will provide a quality 
and reliable service to and reliable service to 

our community through our community through 
leadership, educationleadership, education 

and training.and training.

OUR 
MISSION
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IN THE YEAR OF 2021 
THE DIXON FIRE 

DEPARTMENT RESPONDED 
TO AN INCREASE OF 8.37% 

IN CALLS FOR SERVICE

 

YEAR INCIDENTS
2012 1895
2013 2040
2014 2013
2015 2050
2016 2202
2017 1979
2018 2650
2019 2121
2020 2725
2021 2953

2021 
STATISTICS
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FIRES
159

(5.4%)
OVERPRESSURE RUPTURE, 
EXPLOSION, OVERHEAT (NO 

FIRE)
1

(0.0%)

RESCUE & EMS
1764

(59.7%)

HAZARDOUS CONDITION 
(NO FIRE)

56
(1.9%)

SERVICE CALL
377

(12.8%)

GOOD INTENT
446

(15.1%)

FALSE ALARM & FALSE 
CALL
125

(4.2%)

SPECIAL INCIDENT TYPE
25

(0.8%)

MAJOR INCIDENT TYPE # INCIDENTS % of TOTAL
Fires 159 5.38%
Overpressure rupture, explosion, overheat - no fire 1 0.03%
Rescue & Emergency Medical Service 1764 59.74%
Hazardous Condition (No Fire) 56 1.90%
Service Call 377 12.77%
Good Intent Call 446 15.10%
False Alarm & False Call 125 4.23%
Special Incident Type 25 0.85%

TOTAL 2953 100.00%
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The Dixon Fire Department’s mission is centered on education, training and leader-
ship. The training division’s goal is to create a safe, effective and efficient work force.

We focus on reinforcing the firefighters, engineers, company and chief officers’ skill 
sets to insure they are prepared to provide a quality and reliable service to our com-
munity.

Our training topics are as diverse as the calls and 
people we respond to. The fire companies train at 
least once each shift on topics varying from emer-
gency medical care, fire suppression and technical 
rescue to simulated re- sponses to fires and mass 
causality incidents.

We are all-risk agency: We provide Paramedic 
level of care for medical emergencies and our staff 
is required to attend a minimum of 24 hours of 
continuing education each year. 

We are also required to meet OSHA training stan-
dards to include using our Sell-Contained Breath-
ing Apparatus (SCBAs) and Infectious disease 
prevention and protec- tion, which allowed us to 
provide uninterrupted, quality medical care, even 
during the height of the COVID-19 pandemic.  

Many of our staff members as also assigned to and trained and in specialty areas 
such and Urban Search and Rescue and Hazardous Materials response which each 
have their own training and time commitments.

Our staff has amassed over 3000 hours of training during the 
year.
Dixon Firefighters as well as others from the region and the 
state wide have taken advantage our training site and the 
expertise of  our cadre of in-house trainers. Many of Our Staff 
members are qualified to teach state and federally recog-
nized courses. Our training center is growing to support the 
education and training of not only our staff but the other fire 
departments and our community in general. 

Hyper-realistic 
Training is the 
foundation of the 
DFD

DIXON FIRE 
TRAINING We strive for constant 

improvement through 
diligent and focused 

self-assessment
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DIXON FIRE 
PREVENTION

The Prevention Division’s primary purpose is to identify and reduce fire and life safety 
hazards to the community.  A number of programs are in place to reduce these risks.  
Programs include public education, construction and operational permits, plan re-
view, construction inspections, and fire & 
life safety inspections.  

Accomplishments

•	 Completed a total of one thousand 
four hundred thirty nine (1,439) inspec-
tions in 2021.

•	 Seven hundred two (702) construction 
inspections were completed.  A 50% 
increase over the record breaking 2020 
year.

•	 One hundred ninety seven (197) plan 
reviews were completed.

•	 Completed two hundred forty seven 
(247) of the two hundred seventy four 
(274) state mandated SB-1205 annual 
inspections.  SB-1205 inspections not 
completed were due to COVID-19 con-
cerns and were completed in 2022.

•	 Three hundred eighty four (384) annual 
business inspections were completed. 

Permit Count

Building Permit 58 
Burn Residential 348
Automatic Fire Protection System 329
Fire Alarm and Detection Systems and Related Equipment 18
Fire Pumps and Related Equipment 3
Flammable and Combustible liquids 1
Hazardous Materials 1
High-piled Combustible Storage 1
Private Fire Hydrants 1
Solar Photo-voltaic Power Systems 2
Temporary Membrane Structures and Tents 2
Combustible dust-producing operations 1
Store explosives or blasting agents 7

TOTAL 772
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FUTURE 
OBJECTIVES

- Place new Type 1 Fire Engine in service

- Continue to develop the training grounds at Station 81

- Complete the design process of Station 82

- Continue professional development of the newly hired   

and promoted members

- Prepare building occupancy data set for the City imple-

mentation of Tyler Software

- Hire a Limited Term Full Time Fire Inspector to assist in 

increasing workloads

- Continue to develop the annual fire inspection program

- Conduct a Community Risk Assessment following NFPA 

1730 guidelines 

- Analyze the data from the Community Risk Assessment 

- Develop a Community Risk Reduction Plan to guide the Public Education Pro-

gram 

- Continue to develop the First Due software program for pre-fire planning

- Continue to engage the community through public 

education 



ARCHIVES

Celebrating 150 Years

            

1871 A Volunteer Fire Company was organized to serve the town of 
Dixon, equipment consisting of a hand-operated pump, chemi-
cal wagons and a ladder truck. Firefighters responded to fires 
within the town’s limits.

1883 On November 19th a devastating fire destroyed most the town 
causing Dixon to almost completely rebuild.

1890 Town’s first 13 fire hydrants were installed. A Fireman’s Ball was 
held to raise money to purchase the first hose cart and hose.

1891 First fire house was built, a shed made of sheet iron.
1919 A siren alarm tower was built by the Fire Department.
1921 Dixon purchases first fire engine, a La France costing $10,200. 
1922 Local agricultural districts purchase a small truck for rural fires 

equipped with chemical fire extinguishers, buckets and shovels 
that was housed in town. In the event of fire, the property owner 
would go into town and bring the truck to the fire.

1929 New fire house is built on N Jackson St.
1930’s – 
1970’s

City and District continued to share resources. Emergency calls 
were more common in rural area but the City had a greater 
population base that was needed to fill the volunteer ranks.

1988 Need for change and to improve fire protection brought the 
desire is to have a single fire agency. A Joint Powers Authority 
was created; a separate agency operated by both the City 
and District, funded based on use and need of the members.

1991 Financial setback led to City of Dixon taking over operation and 
control of the Fire Department while the District purchased fire 
service from the City by contractual agreement.

1997 Station 81 is built on Ford Way, which is in the approximate geo-
graphical center of the District to allow efficient service to the 
City as well as the District.

Current The Department offers services to the community including fire, 
rescue and medical response as well as several specialized 
educational programs. The department covers a city area of 6.7 
sq. miles and a district area of 320 sq. miles, serving a combine 
population of nearly 25,000 residents.
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